
Communication Harassment Response:
A Guide for Department Chairs, Supervisors, Faculty, and Staff

This document was created in response to concerns raised by faculty and staff about
harassment related to their syllabi, bios, research, and/or programming. It serves as a guide
to resources available to support our faculty and staff.

At-A-Glance Summary

If you receive harassing communication

mailto:weberstateuniversity@weber.edu


Introduction
This document contains information on how to address a communication harassment
event. The trigger event may be something that you or another faculty or staff member has
said or done, or it may be in response to information that is posted willingly or
surreptitiously. Regardless of the trigger, the community is responding to that information
by attempting to communicate with you as a representative of the university.

The nature of that communication ranges from information notification (Did you know that
XYZ occurred?) to requests for comment to threats of harm against you. Depending on your
communication platform and the amount of publicly available information, a
communication harassment event may include:

● Emails
● Phone calls
● Voicemails
● Text messages
● Social media messages/posts
● Physical mailings

This guide provides information and resources on steps to address communication
harassment, protect yourself and the university, and mitigate the ongoing effects of the
harassment. If you receive inquiries about course or programming content, consult with
your supervisor and next-level supervisor as to how to respond. You can also reach out to
Marketing & Communication and Legal Counsel for additional guidance.

Personal wellness
Getting attacked through work and personal communication channels is a difficult
experience. Processing the emails and phone calls puts you under significant emotional
strain which can lead to both physical and mental health consequences. Most importantly,
you need to care for yourself in healthy ways. Talk to your supervisors, trusted allies and
wellness professionals to develop strategies to cope through the experience.

● Wellness Resources @ WSU
● Counseling Help from Blomquist Hale

Responding to communications
The sympathetic reaction to communication harassment is the standard “fight or flight”
reaction to stressful and dangerous situations: increased heart rate, rapid breathing,
narrowed mental focus, etc. As experts on the content and processes of our disciplines and
areas, part of that reaction will be to respond to the communication to correct and defend
yourself, your academic freedom, and your discipline/area. Don’t.
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Quick Guide to Handling Harassment

See Communication Harassment Response for more details and information.
● If a faculty member or academic department is targeted, notify the dean and college marketing director.
● If a staff member is targeted, notify your supervisor and/or vice president.
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○ Dane LeBlanc, Director of Public
Safety, dleblanc@weber.edu,
x-8003

○ Seth Cawley, WSU Police Chief,
sethcawley@weber.edu, x-8150

○ Mike Davies, WSU Police Captain,
mdavies1@weber.edu, x-8126,

● Forward any threatening emails to
wsupd@weber.edu

Harassment/Threats
to a Protected Class

● OEO x-6240, Alex Babilis, Executive
Director, alexandrababilis@weber.edu

Harassment/Threats
from a Co-Worker

● Contact above as appropriate, plus:
○ Meagan Thunell, Assistant VP of

Human Resources, x-7496,
meaganthunell@weber.edu

Harassment/Threats
from a Student

● Contact above as appropriate, plus:
○ Jeff Hurst, Dean of Students,

x-7256, jhurst@weber.edu

Resultant Stress and
Anxiety

● Wellness Resources @ WSU
● Counseling Help from Blomquist Hale
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