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Review Committee Members:  
Dr. Richard Clemmer-Smith, Department of Anthropology, University of Denver; committee 
chair 
Dr. Sue Harley, Department of Botany, Weber State University 
 
Date of site visit: March 21, 2017.  

 
General Evaluation 

The Anthropology Program is outstanding for its strengths in consistently recruiting and 
retaining majors; in maintaining an array of courses that provide grounding in the four fields of 
anthropology and extensive and intensive coursework in two of the four fields (cultural 
anthropology; archaeology) as well as standard courses for an anthropology program such as 
theory, research methods, prehistory, religion, and peoples and cultures of various world areas; 
and in providing students with significant hands-on, out-of-classroom experiences. The Program 
is also outstanding in recruiting, retaining, and supporting high-quality, high-energy, 
enthusiastic, committed faculty who go out of their way to engage students in critical thinking. 
These strengths are all the more salient for being maintained by a core faculty, including 
committed adjuncts, that is burdened with heavy teaching loads and that is too small in 
number.   

 
Mission Statement and Its Relationship to Instruction (A,a) 
The Mission Statement targets holistic knowledge, the comparative approach, and getting a 
strong sense of anthropology’s relevance in today’s world as the most important goals for the 
Anthropology Program. For a sense of how this Mission Statement is reflected in current 
faculty’s thinking, reviewers asked the four tenure-track faculty members what were the five 
most important things they wanted majors to learn. 
 
Faculty responded with: diversity awareness; critical thinking skills; the culture concept;  
quantitative and qualitative research skills (2); the global dimension of problem solving and 
anthropology’s role in it; a sense of anthropology’s 
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Thus faculty’s and students’ comments above reflect good concordance of what is being done 
in classes with the Mission Statement; however, they also indicate that some adjustment might 
be appropriate. “Holistic knowledge” could be interpreted in many different ways and thus 
loses its pedagogical import. It could be interpreted as referring to the necessity of instilling 
expertise in Anthropology’s 4 subfields. However, only one faculty response mentioned the “4 
subfields” as being important; 2 responses referenced familiarity with 1 or 2 subfields. 
Moreover, it is difficult to see how a truly anthropological “holistic” grounding can be 
accomplished with only one course each in biological and linguistic anthropology. Discussion 
with faculty indicates that there will soon be at least one upper division biological 
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between majors and non-majors in these classes.2 The reviewers also recommend that as long 
as the present system is in place, a statement of learning thresholds for acceptable 
performance on measures be established. 
 
Curriculum 
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with desert culture tools and food procuring techniques, but also with how to identify animal 
bones evidencing human processing. 
 
An annual summer field school opportunity in Ireland, doing oral history, also provides 
excavating experience at Galway Castle through a creative “tweaking” of the University’s study 
abroad program.  
 
Administrative support is outstanding. One administrative specialist has responsibility for both 
the Anthropology Program and the Sociology Program; a couple dozen tenure-track and adjunct 
faculty; a couple 
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internships, covered above, as well as the field school provide hands-on experience for students 
contemplating a career in archaeology.  
 

Faculty (E) 

The faculty are highly qualified and experienced. All faculty carry teaching loads, ranging from 
300 to 600 students annually, each, in eight classes per year (12 credit hours per semester). 
Such teaching loads are far too heavy, even for a teaching university. These burdensome 
teaching loads leave little time or opportunity for professional development. Yet faculty have, 
in fact, at times placed scholarly work in significant publication venues; regularly presented 
results of research at professional conferences; and pursued participation in professional 
activities. The Dean’s office does provide the possibility for a one-course release per year per 
faculty member upon application to a faculty committee. However, it is unlikely that a 
particular faculty member would receive more than one of these releases once every few years. 
Therefore, professional activities are, in a sense, on a built-in time delay, with faculty having to 
juggle time and priorities in order to continue research or disseminate the results of research 
that might have been begun during one of these course releases. While some creative rotation 
of low-enrollment, upper division classes with heavily enrolled introductory and general 
curriculum courses might offer some relief from consistently heavy teaching loads, realistically, 
the faculty numbers need to be increased from 4.75 to 5.75. 
 
A significant factor in the stability of the faculty, the quality of courses, and the educational 
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organization" (ANTH 3700, "Sex Roles" Past, Present and Future") and "the anthropology of 
religion" (ANTH 3900 "Magic, Shamanism and Religion"), Advanced Cultural Anthropology and 
Special Topics.  Culture Area Studies seems to fulfill the “Peoples and Cultures of xx” that is a 
standard component of anthropology programs. The review committee also seemed to feel 
that “cutting edge” material was not being included in course content. The 2017 reviewers did 
not find this to be so. While we did not conduct an examination of course content, the 
experience and participation of faculty in contemporary settings and issues (conflict in Iraq, 
Weber State’s annual Storytelling Festival, collecting of oral traditions in Ireland, Native artistry 
on the Northwest Coast) indicate 
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fortunate in being able to hire high-quality faculty who already have some connection with the 
Program, either as adjuncts or in a having long-term liaison with program faculty. 
 
The reviewers recommended tracking employment and careers undertaken by graduated 
students. We note that this still needs to be done, but in conversations with the Anthropology 
faculty and the Chair of the Sociology and Anthropology Department, we noted the logistic 
challenges of doing so; some graduated students simply do not engage in social media such as 
LinkedIn or even Facebook. 
 
The review also noted that “the assessment survey is problematic as a tool of assessment since 
it tautologically biases in favor of certain answer within what it wishes to test.” This is still the 
case, noted above. 
 

Program Summary: Our Recommendations: 

(1) Allocate one additional tenure-track line specifically to the Anthropology Program; 
(2) Improve adjunct compensation in consideration of the commitment of its adjuncts in 

this Program; 
(3) Provide funding for faculty study abroad leadership and participation; 
(4) Increase the standard amount per faculty member for travel and professional 

development; 
(5) Develop at least two upper-level courses in biological anthropology to provide a robust 

learning experience in this field;  
(6) Seek to enhance the linguistics component of the program by incorporating some 

aspects of the linguistics minor into the electives list for Anthropology, or, if this cannot 
be done, it might be appropriate to examine the wisdom of trying to maintain a “four 
field” anthropology major with only one introductory linguistics course; 

(7) Develop assessment procedures and measures that can be administered above and 
beyond the use of grades on assignments; 

(8) For the current assessment procedures and measures, develop a statement of learning 
thresholds for acceptable performance on measures; 

(9) Revisit the Mission Statement to ensure that it does, in fact, reflect the priorities that 
faculty are emphasizing in their courses and the course outcomes. 
 


