


general education courses in regular rotations and at various days/times/locations to meet 

student demand. It also provides regular rotation of its major and minor courses. 

STANDARD CτSTUDENT LEARNING OUTCOMES AND ASSESSMENT 

Evaluate the extent to which the program has clearly defined outcomes 

a. The Weber State University Department of History faculty have agreed upon 23 learning 

ƻǳǘŎƻƳŜǎ ŀƴŘ ǘƘŜǎŜ ŀǊŜ ƭƛǎǘŜŘ ƻƴ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘΩǎ ǿŜō ǎƛǘŜΦ 

b. The American Historical Association Tuning Project represents an extensive, national project 

devoted to providing the history discipline with a renew



STANDARD EτFACULTY  

Evaluate the extent to which the faculty demonstrates the following characteristics. 

a. The History Department has attracted a group of well qualified and professionally committed 

faculty members. Faculty members are devoted teachers and engaged researchers who have 

produced an impressive list of articles published in professional journals and books published at 

top academic presses. Despite this faculty dedication, the University offers little institutional 

support for professional development activities, whether for teaching or research and little or 

no incentive for continued professional development. While we appreciate Weber State 



h. The department follows effective processes for periodic review of all faculty. 

 STANDARD FτPROGRAM SUPPORT 

Evaluate the nature and adequacy of the program support based on the following elements 

a. Many faculty members mentioned the inadequacy of compensation for the administrative 

assistant.  Dean Harrold noted that this was a college-wide challenge.  Perhaps the dean could 

announce a plan whereby he provides a $1000 salary enhancement for the college 

administrative assistant with the greatest seniority and then follows suit each year with the 

other administrative assistants according to seniority.  Although this program would take several 

years and would only minimally address the issue, it would mark a beginning and would convey 

to the administrative assistants that their contributions are appreciated. 

b. Some support staff with specialization in recruitment and retention would benefit the 

department and the college. 

c. The department is fortunate to have Dr. Kathy Payne, historian, in the library.  She is conscious 

of the disciplinary requirements of the department.  We heard on many occasions that faculty 

do not think they have enough input into library policies and procedures, as was clearly 

demonstrated during a recent move to reduce the library book collection without any faculty 

consultation.  We believe a faculty library committee would benefit the entire institution.  Such 

a committee would provide a service opportunity for faculty and could potentially prevent a 

repeat of the recent situation, which we, like the department, judge to have been unfortunate 

at best. 

STANDARD GτRELATIONSHIPS WITH EXTERNAL COMMUNITIES 

Evaluate the relationships according to the following elements. 

a. The department has a vibrant internship program that students applaud.  This is no doubt, at 

least in part, due to excellent relationships between faculty members and various external 

communities. 

b. Not applicable 

c. Not applicable 

STANDARD HτPROGRAM SUMMARY 

Evaluate the effectiveness of the program to implement recommendations and make changes based on 

previous reviews. 

a. The History Department at Weber State University implemented all of the recommendations 

from the previous review that were under its control. The department revised its mission 

statement, revised its curriculum, implemented a career day, instituted a new advising system, 

and implemented a thorough assessment process designed to track learning outcomes across 

the curriculum. While it is difficult to measure the effect of these changes, we note that in an 

era of declining history majors (and humanities majors in general) across the nation, Weber 

State University experienced a relatively minor downward adjustment and has been able to 

recover somewhat from a low of 207 majors in the 2014-2015 academic year (down from 285 in 

2011-2012) to 217 majors in the 2015-2016 academic year. (For national trends in humanities 




