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Departmental Response to Review Team Report 
 
 
The department would like to thank the review team (Hagen, Herzog, and Toberer) for their efforts in 
learning about the department and preparing their report.  We particularly appreciated the opportunity to 
spend as much time with the team as we did on their visit of March 19, 2019.  Itôs a testament to their 
general accord with our department that many of the strengths they identified (faculty commitment to 
teaching, accessibility of faculty and individualized instruction for majors, responsiveness to University 
requirements and initiatives, a long history of enthusiastic outreach, etc.) are things that we have 
identified in previous self-evaluations.  Additionally, many of the questions the team proposed or 
suggestions for discussion align with our own internal conversations, either ongoing or nascent. Those 
questions will be addressed below, roughly in the order they are raised in the report. 
 
The question of adequate credit (both for students and faculty supervisors) for undergraduate research is 
an important part of the ongoing discussions at the College level regarding faculty workload, and 
adequate support for research efforts within the College from the University.  Since these issues are 
common across all CoS departments, itôs appropriate for discussions to take place among the CoS 
Administrative Team and for policy recommendations to come from that group. Perhaps the unusual 
element for our department is that a large number of our undergraduate research students are also paid 
as hourly employees.  That issue will be brought to the uŢ ntion of the Ammi  sgr n ivn Temy. f   e alse
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After receiving feedback regarding advisory groups, the department in 18/19 went back to the design 
stage, went through the exercise of redefining the advisory groupôs purpose and has written and adopted 
a new charter for the advisory group.  We expect


