


BEHAVIOR BASED QUESTIONS

YOUR CONCLUSION AFTER THE INTERVIEW

Employers want to picture what it would look like to have you as 

part of their team. For behavior based questions, prepare quality 

examples that follow this basic format:

At the end of the interview they may ask, “Why should we hire 

YOU?”  Here are some helpful tips for answering that �nal 

question:

Assess the interview and write down:

Send a thank you email or card to the hiring committee 

within 24 hours with the following points: 

Follow-Up:

Names of committee members

Questions asked and how you responded

What went well and how you could improve

Questions or items to discuss in a second interview 

Thank them for their time and consideration.

State your interest in the position and motivation to do it well, 

and brie�y reiterate your quali�cations.

Share your intent to follow up regarding their decision if you 

haven’t heard back from them within the time frame 

they provided.

This is your �nal ‘sales pitch’ to the company - it should be as polished 

as your introduction.

Re-emphasize key points from the interview - skills, highlights in your 

education and experience, characteristics, etc.

Reiterate how you meet the quali�cations. For example, what are the 

three most important things they need to remember about you?

Remind them of how you �t within their company culture, mission 

statement, etc.  Show off your company knowledge!

Display your con�dence and enthusiasm, but avoid being arrogant.


