
 

CHILD AND FAMILY STUDIES RETENTION I. DEFINITIONS  

Updated: May 2024  

Terms indicated below will be shown in italics and shall have the following meanings in this 
Retention Policy statement, unless the context clearly indicates otherwise:  

Retention Committee - Standing committee of the Department of Child and Family Studies 
charged with executing student retention affairs.  

In Good Standing - No unresolved problems or concerns exist between the applicant and faculty/ 
administration of any higher education institution attended by the student.  

Preliminary Review - A due process meeting of the Retention Committee wherein a brief 
summary of concerns from one or more Student Referral(s) is presented for the sole purpose of 
determining whether formal Committee action is warranted for the case.  

Retention Hearing - A meeting of the Child and Family Studies Retention Committee to consider 
academic and/or professional concerns raised through a Student Referral. In such meeting, the 
referred student may present written and/or verbal information and evidence to address or refute 
concerns raised by the referral. After evidence has been presented and discussed (including 
gathering of additional information if necessary), the Committee shall render a decision whether 
the referred student’s enrollment in Child and Family Studies should be continued (with or 
without conditions) or withdrawn.  

Student Referral (also referred to simply as a Referral) - A written referral submitted by a 
faculty/ staff member for a student’s failure to adhere to one or more of the Child and Family 
Studies Professional Standards. A Serious Referral is a Student Referral (or referrals submitted 
independently by multiple faculty/staff members) that could potentially jeopardize a student’s 
enrolled status as a declared major or minor in Child and Family Studies.  

Program Suspension – A student is not able to participate in practicum or lab activities, 
participate in current classroom activities, and/or enroll in current and future classes in the Child 
and Family Studies programs.  

Child and Family Studies Professional Standards (also referred to as Child and Family Studies 
Standards) - Standards expected of all CFLE and NAEYC professionals, or those who aspire to 
be.  

 





Student Performance Expectations  

Child and Family Studies students are expected to maintain high standards, both professionally 
and academically. Evidence of dedication/commitment and quality of work are two major 
criteria considered for professional competence. Instructor expectations and course procedures 
will be detailed in the syllabus for each Child and Family Studies course. Students will also be 
expected to be in compliance with the University Student Code (see WSU PPM 6-22), and any 
national standards established by the applicable professional organizations (e.g., NCFR Ethical 
Principles and Guidelines, CFLE Standards & Criteria, NAEYC Code of Ethical Conduct, 
NAEYC Standards for Professional Preparation).  

Student Referrals  





faculty/staff members are automatically forwarded to the Retention Committee for 
Preliminary Review, and will be treated as stated in Item 2 above.  

D. Retention Committee Action - The Retention Committee is responsible to review student 
performance and assure that Child and Family Studies Standards are maintained.  

1. Preliminary Review - Major issues addressed in the referral(s) will be summarized for the 
Committee to determine if there is sufficient cause for Committee involvement.  

2. Retention Hearing - When the Committee determines that concerns reported in the 
referral have sufficient merit to potentially jeopardize the student’s continuation in the 
Child and Family Studies Programs, a Retention Hearing will be conducted in general 
compliance with WSU established procedures. A Retention Hearing is a WSU Child and 
Family Studies Department action, not a legal proceeding.  

A referred student will be notified by the chair of the retention committee in writing at least 10 
working days before the hearing date of his/her right to appear before the Committee. The 
notification will inform the student of the date, time, and place of the hearing and invite him/her 
to attend. To assure that all explanations and points of rebuttal are clearly understood by the 
Committee, the student is encouraged to present a written response addressing each of the 
allegations to the Chair of the Committee at least two working days prior to the hearing. Though 
counsel (personal or legal) may attend the hearing with the student, such counsel may not speak 
for the student at the hearing. Students only may represent themselves in the hearing through 
written or verbal statements. Should a referring faculty member be appointed as the Chair of the 
Retention Committee, an alternate chair shall be assigned by the department chair to conduct the 
Retention Hearing.  





• maintain departmental academic standards 	
• demonstrate commitment to learning, openness to new ideas, and tolerance for ambiguity 	
• demonstrate competence in all forms of communication (verbal, non-verbal, and written) 	
• maintain a pattern of meeting minimal requirements in coursework and fieldwork 	
• demonstrate ability to apply knowledge and skills in classroom settings and in the 

community 	

 
 


