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Approved by email as ammended 4/15/22 
Thursday, April 7, 2022        
2 pm, MA 319 & Zoom           

 

https://www.weber.edu/wsuimages/facultysenate/AgendasMinutes/21-22/4Apr/ECMinutesMarch3.pdf
https://www.weber.edu/wsuimages/facultysenate/AgendasMinutes/21-22/4Apr/JustificationCurriculog.xlsx
https://weber.curriculog.com/agenda:440/form
https://www.weber.edu/wsuimages/facultysenate/AgendasMinutes/21-22/4Apr/SBBFPFacultySalarySurvey_.pptx
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MOTION: To send to Senate by Amy Buckway.       
SECOND: Marjukka Ollilainen  
OUTCOME: Unanimous approval 
 

5. APAFT – Paul Crow 
a. PPM 8-7 Senior Instructor 

This proposal would change PPM 8.7 (instead of PPM 8.6 as listed in the original charge) 
to create the position of senior instructor.  The senior instructor position would be available 
to a faculty member only through promotion from instructor after employment at the 
instructor level for a minimum of six years.  This mirrors tenure track appointments, as do 
the channels that are included.  The proposal establishes criteria for promotion to senior 
instructor and makes clear that promotion to senior instructor does not come with tenure 
either immediately or in the future. The verbiage of ‘Senior Instructor’ was heavily 
discussed by the APAFT committee, and it was determined that these are the best words to 
convey the intent, and are commonly used at other institutions. No salary increase amount 
has been determined. There was discussion in EC about the requirement of ‘service’ and it 
was noted that each college will be free to define that word as fits their college, noting that 
in some colleges teaching can be swapped for service, or serving on boards in the 
community can be included as service. 
MOTION: To move to Senate by Amy Buckway 
SECOND: Marjukka Ollilainen 
OUTCOME: Unanimous approval 
  

b. Dean’s Leadership and Management Evaluation 
The Deans' Evaluation was edited for effectiveness, clarity, consistency of language and 
inclusiveness.  The changes were mostly centered on using consistent language for Likert 
scale questions, and making sure that the question was clearly stated. Questions regarding 
development efforts, transparency in budget and policy matters and support for diversity 
were added to the survey 
MOTION: To send to Senate by Eric Gibbons 
SECOND: Amy Buckway 
OUTCOME: Unanimous approval  
 

7. ASSA - Charge 2  and - Michelle Paustenbaugh & Brady Brower 
a. Disability Accommodation Letters 

This document gives clear guidelines that outline what faculty is responsible for, (i.e., define 
“reasonable accommodations”), what resources are available and responsibilities of WSU 
Disability Services in regard to disability accommodations.  
 

b. Survey Interpretation 
This charge included working with WSU Disability Services and Legal Counsel to create a 
survey that was sent out to faculty to gauge their experience, knowledge, etc. with student 
accommodations. The survey 

https://weber.curriculog.com/proposal:9962/form
https://weber.curriculog.com/proposal:9986/form
https://weber.curriculog.com/proposal:10001/form
https://weber.curriculog.com/proposal:10000/form
https://www.weber.edu/wsuimages/facultysenate/AgendasMinutes/21-22/4Apr/FSCommittees22-23.pdf


https://drive.google.com/drive/folders/1attxH8ZyKibQ2uYiWdqEjhSi44CI4Zne
mailto:policy@weber.edu

