
 

 

Student Waiver and Stipend Certification 
Fair Labor Standards Act (FLSA) and Internal Revenue Code (IRC) 

 
Application and Purpose: 



 

 

3. The student should work under close supervision of a mentor or existing staff to accomplish their 
educational objectives. 

4. Student’s set hours should be few and/or irregular such that it would be less likely that the student 
could be displacing a regular employee. It is recommended that any student adhering to a regular 
weekly schedule only participate 12 hours or fewer per week. Special circumstance may dictate 
otherwise, but if hours exceed 12, the educational components must be made clear. 

5. The department/office should review the student’s educational experience each semester.  If a student 
continues in the educational experience there should be additional or more significant learning that 
takes place in subsequent semesters. 

 
Certification 
I have considered the FLSA factors and certify that any student receiving an activity waiver and/or stipend 
within my area is receiving an educational experience and should not be considered an employee under FLSA. 
 
 
________________________________   _______________________________ 

Print Name        Signature    
 
________________________________   _______________________________ 

Department        Date 
 
 
Internal Revenue Code 
The Internal Revenue Code (IRC), sT h 4 . 4  b j e i w r S , 0 1  q u i r a k e d  t h a t  e


