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Recent Program History 

Program Coordinators: 
Fall 2012-Spring 2013: Director: Maria Parilla de Kokal 
Fall 2013-Spring 2014: Director: Dr. Michelle Pautsenbaugh 
Fall 2014-Spring 2016: Director: Dr. Alicia Giralt 
Fall 2016-Spring 2017: Interim Director: Maria Parilla de Kokal 
Fall 2017 Interim Director: Dr. Stephanie Wolfe 
Spring 2017-Present Director: Dr. Melina Alexander  
 
Before presenting our self-study findings, it is necessary to talk about the path our program has 
taken in recent years. In the year immediately following our last evaluation, our director, Maria 
Parilla de Kokal worked diligently to address some of the recommendations given by the review 
team. She finished a 6-year term of leadership and a new director was hired. In reviewing the 
findings of the past evaluation team the new director, Dr. Pautsenbaugh, initiated a name change 
for our program. She also worked on improving advisement for our students but found that 
taking on the role of faculty and advisor with only a quarter released time was too much for her 
to facilitate. She left the role of director with a recommendation that future directors were more 
adequately compensated for the time requirements of this position.  We elected a new director, 
Dr. Alicia Giralt. Dr. Giralt took up the call for a name change and the need for measurable 
outcomes and our program officially became Women and Gender Studies in the fall of 2014. 
With this came a new mission statement and new program outcomes for our students. Dr. Giralt 
also negotiated with our dean for a stipend during summer semester so that the Women and 
Gender Studies program could continue to function during the summer semester; this money 
was, in summer 2017, given to pay for a course so that the WGS program had funds to pay for 3 
on-campus courses a year.  Unfortunately, Dr. Giralt was diagnosed with cancer and had to leave 
the position after struggling to maintain her duties for the 2015/2016 school year. With the 
uncertainty of her return, the board elected to have faculty rotate as interim directors until Dr. 
Giralt could return.  When she announced her permanent retirement, the position was filled with 
our current director, Dr. Melina Alexander. During her time as director, the Women and Gender 
Studies program experienced a few challenges. The half time administrative assistant (secretary) 
of the program changed positions at the end of spring semester 2017. The assistant position was 
left unfilled until spring semester of 2018.  The new assistant left in the spring of 2019 stating 
that she did not have enough work. The dean then moved the position to quarter time stating that 
a student worker could fill the other quarter-time.  A quarter-time 10-month position was 
difficult to fill; when a half time position in another department came open a job share 
opportunity was made for the WGS position. This position became filled in the spring of 2019. 
 
Due to these changes in leadership and administrative help, throughout this review, in some 
areas, no data will be reported or considered for years 4 and 5.  
  



Mission Statement: 

There are currently three mission statements attached to the program. The first mission statement 
is listed on the Weber State University website for program review and contains a general 
statement. The second is the mission listed on our website and includes our program goals. The 
third mission statement was approved by our WGS board in 2014 to be used for program 
evaluation.  
 
For the purpose of this program self-study, we decided to use the mission statement created for 
evaluative purposes 
 
Women and Gender Studies is devoted to the academic study of the roles, contributions, and 
scholarship of women. Women and Gender studies explores issues of ethnicity (including what 
has been historically termed race), class, sexual preference, and gender as they impact women’s 
lives in a variety of cultural contexts. It promotes new areas of research, discovers lost contents 
of human history, identifies women’s place in contemporary life, and encourages a sense of 
empowerment among students through analysis of their commonality of experience. The Women 
and Gender studies minor prepares students to pursue graduate work or employment in 
professional and community organizations, with emphasis on critical self-reflection and 
responsible decision-making. 
 

1. Students will demonstrate knowledge of foundational and contemporary research and 
theoretical literature in the field of Women and Gender Studies. 

a. Read, understand, and evaluate feminist theories and scholarship. 
b. Identify, compare, and evaluate culturally and historically specific constructions 

of gender. 
2. Students will apply their knowledge of women and gender studies. 

a. Apply their knowledge of women and gender studies by analyzing current social 
and political situations from those perspectives. 

b. Articulate the ways in which systems of power, privilege, and oppression shape 
our experiences as individuals and members of communities. 

 

Next Steps 
Moving forward our board must review these statements and come up with one clear mission 
statement that includes student outcomes. This consistence will enable yearly program 
assessments aligned to program outcomes. 
 
Curriculum: 

The Women and Gender Studies (WGS) Minor is an interdisciplinary minor that allows students 
to, along with the core courses, take a variety of electives offered across campus from various 
colleges and departments. Our WGS board has selected the curriculum for this minor. We are an 
interdisciplinary program; therefore determining curriculum is a collaborative process. We rely 
heavily on the expertise of our board in making programmatic decisions.  
 
 



Courses offered as part of our minor are as follows: 
 

Required Courses Electives: Choose 2 courses 
�x WSG /DV 1500 Introduction to 

Women & Gender Studies (3) 
�x WGS/POLS 2500 Human Rights in 

the World (3) 
�x WGS DV 3050 Feminist Theories (3) 
�x WGS 4150 Research Methodologies 

(3) 
�x WGS 4250 Community-Based 

Research/Internship (3) 
 

�x ANTHRO 3700 Sex Roles: Past and Future (3) 
�x COMM 3090 - Gender and Communication (3) 
�x ENGL 2710 HU /DV - Perspectives on Women's Literature (3) 
�x FL 3670 - Literature Authors (3) 
�x GERT 3320 - Ethnicity and Older Women in the American Society (3) 
�x HIST 3070 - Women in American History: 1600 to Present (3) 
�x POLS 3400 Sexual Orientation, Politics and Law (3) 
�x PSY 2370 - Psychology of Women and Gender (3) 
�x PSY 3100 - Psychology of Diversity (3) 
�x SOC 3130 - Sociology of Gender (3) 
�x WGS 2900 - Topics in Women and Gender Studies (3) 
�x WGS 4900 - Topics in Women and Gender Studies (3)  
�x WGS 4830 - Directed Readings  (1-3) 
 
Should other courses relating specifically to Women or Gender Studies, either of 
an experimental or of a permanent nature, be added to the curriculum, these 
courses will be accepted as electives for the Women & Gender Studies Minor 
Program 
 
Max. 3 directed reading credits 

 

Next Steps 
Weber State University has put forth an initiative to facilitate timely graduation for students. 
This means it was important that our minor follow other minors in required credit hours. After 
giving our current program 3 years, our board met and to evaluate this additional requirement. 
Our curriculum consultant noted that most minors on campus require only 18 credit hours and 
that this additional course may impede students' desire to receive a WGS minor. The board voted 



 
Our self-study analysis determined that our courses lead to students obtaining these outcomes. 

Next Steps 
Our self-study analysis determined that the following items need to be addressed moving 
forward.  

�x The WGS board needs to review graduate programs in Women and Gender Studies to 
ensure that students are provided instruction on information pertinent to graduate studies.  

�x With the revision of the mission statement, the WGS board must also review the current 
student outcomes and make adjustments when needed.  

 
Academic Advising: 

Academic advising for the Women and Gender Studies program is clearly defined. Students 
receive advising on the WGS minor or BIS emphasis from the following sources 
College Advising: Conducted by the College of Social and Behavior Sciences Advisors  
WGS Advising: Conducted by the WGS director 
All students must review their course of study with the WGS director upon declaring a WGS 
minor.  

Next Steps 
Results from our self-study indicate that we would like to continue to support our students 
through advisement while stepping up our systems that help students meet their post-graduation 



Dr. Richard 
Price 

Associate Ph.D 7 Political Science/Queer Studies 

RC Callahan N/A Masters  Online Education/Queer Studies 
Paige Davis N/A Masters 2 Education Leadership/Domestic Violence 
Tanji Byrum N/A Masters 4  
Eli Alexander N/A Bachelors 2 Anthropology/WGS 
Sarah Storey N/A Bachelors 0 Anthropology/WGS 





Adjunct Faculty 
See table in part E 

Staff 
WGS Staff 
Name Job Title Years of 

Employment 
Areas of Expertise 

Rosemary Schoof Administrative Assistant 1 Administrative specialist 
 
CSBS Staff 
Name Job Title Areas of Expertise 
Stephanie Quinn College Advisor  Student Advisement 
Nicolas Lambert IT Specialist Academic  Technology 

 

Next Steps 
Women and Gender Studies relies on faculty willing to teach courses in overload. Moving 
forward we would like to expand our faculty to include a wider pool of individuals that are 
willing to offer not only our lower-division courses but also our upper-division courses as well. 
We would also like to have faculty willing to offer one variable topic course a year. 
 
Results of Previous Program Reviews: 

The following were overall recommendations from the last program review in 2012 
I. Overall Recommendations 

a. The Executive Committee, the Faculty, and the Coordinator of Women Studies 
should meet with the Dean of Social and Behavioral Sciences to discuss the growth 
of the program and its budgetary concerns. The main arguments should be the shift 
toward the study of gender issues in the nation, the university, and the labor force.  

b. The teaching-release-time for the Coordinator of the Program should be increased to 
fifty percent.  

c. Provide incentives to other departments and faculty to develop cross-listed classes 
with Women Studies.  

d. Develop better mechanisms to institutionalize the relationship of Women Studies 
with external organizations.  

e. There is a need for a committee that can plan the future of the program on a short-
long basis.  

f. c. -



 


