


they	
  play	
  with	
  students.	
  Spring	
  2011	
  a	
  “Campus	
  
Connect”	
  program	
  was	
  created.	
  November	
  2010	
  peer	
  
mentors/	
  advisors	
  were	
  assigned	
  departments	
  on	
  
campus	
  to	
  be	
  their	
  liaison	
  and	
  as	
  of	
  January	
  20,	
  2011	
  
have	
  met	
  with	
  their	
  liaison	
  departments	
  to	
  begin	
  
conversations	
  about	
  ways	
  to	
  collaborate.



summer	
  2011.	
  	
  
B)	
  The	
  student	
  tracking	
  program	
  was	
  
to	
  have	
  some	
  of	
  these	
  features.	
  Will	
  
administer	
  this	
  process	
  when	
  the	
  
tracking	
  system	
  is	
  available.	
  
Website	
  has	
  been	
  updated,	
  and	
  
testimonials	
  will	
  be	
  gathered	
  during	
  
campaign	
  for	
  fund	
  raising.	
  	
  

3) 



2010.	
  As	
  students	
  leave	
  or	
  graduate,	
  they	
  will	
  be	
  
replaced.	
  (Programming	
  will	
  be	
  reduced	
  slightly	
  to	
  
compensate	
  for	
  the	
  need	
  of	
  front	
  desk	
  coverage).	
  

2011



1) Work	
  with	
  the	
  Student	
  Success	
  Center	
  to	
  
have	
  more	
  connection	
  with	
  an	
  advisor	
  for	
  
nontrad	
  students.	
  Invite	
  them	
  to	
  staff	
  
meetings,	
  make	
  sure	
  they	
  know	
  about	
  
current	
  events,	
  etc.	
  

2) Request	
  student	
  information	
  collected	
  from	
  
Continuing	
  Education	
  recruitment	
  efforts.	
  
Distribute	
  information	
  about	
  the	
  
Nontraditional	
  Student	
  Center	
  to	
  these	
  
students.	
  	
  

3) Establish	
  a	
  Nontraditional	
  Student	
  Center	
  
advisory	
  board	
  to	
  look	
  at	
  assessment,	
  
mission,	
  outcomes,	
  programming,	
  etc.	
  

Note:	
  The	
  Nontraditional	
  Student	
  Center	
  will	
  
continue	
  to	
  enhance	
  communication	
  with	
  
departments	
  who	
  serve	
  the	
  nontraditional	
  student	
  
population	
  at	
  WSU.	
  Continue	
  to	
  request	
  survey	
  
data	
  from	
  Assessment	
  Coordinator	
  as	
  it	
  relates	
  to	
  
nontraditional	
  students.	
  
	
  
	
  

2) New	
  brochure	
  is	
  designed	
  and	
  
ready	
  to	
  print	
  in	
  July	
  2012.	
  The	
  
brochure	
  aligns	
  with	
  the	
  
marketing	
  through	
  CE.	
  This	
  
brochure	
  will	
  be	
  distributed	
  with	
  
all	
  other	
  material	
  CE	
  distributes	
  at	
  
booths,	
  fairs,	
  and	
  mailings.	
  
All	
  West	
  Center	
  and	
  Davis	
  Campus	
  
activities	
  are	
  sent	
  out	
  on	
  email,	
  
flyers	
  are	
  hung	
  in	
  the	
  center,	
  and	
  
students	
  are	
  encouraged	
  to	
  
attend.	
  

3) A	
  Nontrad	
  Partner’s	
  Group	
  was	
  
established	
  in	
  Fall	
  2011.	
  The	
  team	
  
consists	
  of	
  the	
  Continuing	
  
Education	
  Marketing	
  Coordinator,	
  
Continuing	
  Education	
  Specialist/	
  
West	
  Center,	
  Nontrad	
  
Coordinator/	
  Ogden	
  Campus,	
  
Nontrad	
  Advisors	
  (Ogden	
  and	
  
Davis	
  Campus),	
  Nontrad	
  Secretary,	
  
Dean	
  of	
  Students,	
  and	
  Assistant	
  
Dean	
  of	
  Students/	
  Davis	
  Campus.	
  
The	
  Vice	
  President	
  and	
  Associate	
  
Vice	
  President	
  for	
  Student	
  Affairs	
  
and	
  Vice	
  Provost	
  and	
  Dean	
  of	
  
Continuing	
  Education	
  are	
  invited	
  
to	
  attend.	
  The	
  Partner’s	
  Group	
  
met	
  Fall	
  Semester	
  and	
  will	
  be	
  
meeting	
  again	
  in	
  April	
  or	
  May	
  
2012	
  at	
  the	
  Davis	
  Campus.	
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NOTE:	
  In	
  addition	
  to	
  the	
  training	
  to	
  visit	
  all	
  
departments,	
  training	
  in	
  March	
  2011,	
  the	
  Peer	
  
Mentors/	
  Advisors	
  attended	
  Strengths	
  Quest	
  
training	
  January	
  2011	
  and	
  the	
  Academy	
  of	
  
Leadership	
  in	
  February	
  2011.	
  
	
  
Epiphany	
  Editors	
  attended	
  a	
  writing	
  conference	
  at	
  
BYU	
  in	
  Feb.	
  2011.	
  Staff	
  meetings	
  were	
  scheduled	
  
for	
  this	
  semester	
  so	
  everyone	
  could	
  attend	
  except	
  
one	
  Peer	
  Mentor.	
  This	
  is	
  not	
  typical.	
  It	
  is	
  dependent	
  
on	
  the	
  students’	
  class	
  schedules,	
  but	
  future	
  staff	
  
meetings	
  will	
  be	
  scheduled	
  with	
  everyone	
  if	
  
possible.	
  
	
  
All	
  student	
  employees	
  have	
  nametags	
  and	
  will	
  
consistently	
  wear	
  them	
  during	
  their	
  shift.	
  As	
  new	
  
employees	
  are	
  hired,	
  new	
  nametags	
  will	
  be	
  made	
  
for	
  them	
  to	
  wear.	
  
	
  
	
  
	
  

	
   In	
  addition	
  to	
  previously	
  mentioned	
  




