


C Critically examines areas of potential conflict between 

personal, agency, client and/or professional values. 
D Takes appropriate steps to safeguard confidentiality 

within the practicum setting.   
 
Student/Supervisor/Agency Tasks: 
 
 a.__________________________________________________________________ 
 b.__________________________________________________________________ 
 c.__________________________________________________________________ 
 d.__________________________________________________________________ 
 
 
 
OUTCOME THREE 
 

Practice without discrimination and with respect, knowledge, and skills related to 
clients’ age, class, color, culture, disability, ethnicity, family structure, gender, marital  
status, national origin, race, religion, sex, and sexual orientation. 

 
OBJECTIVES/INTERVENTIONS/METHODS: 

 

A Engages clients, including those distinguished by 

ethnicity, gender, race, national origin, culture, age, 

ability, socio-economic, class, religion, and sexual 

orientation in effective working relationships. 
B Appropriately individualizes client and client issues in a 

culturally competent manner 
C Demonstrates awareness of the impact of one’s own 

personal style, biases, and reactions upon clients and 

make adjustments as needed. 
D 



OUTCOME FOUR 
 

Understand the forms and mechanisms of oppression and discrimination and apply 
strategies of advocacy and social change that advance social and economic justice. 
 

OBJECTIVES/INTERVENTIONS/METHODS: 
 

A 



OUTCOME SIX 
 

Apply the knowledge and skills of generalist social work practice with systems of all  SIX



and ambivalence and demonstrates skill in 
enhancing motivation. 

 
 
Student/Supervisor/Agency Tasks: 
 
 a.__________________________________________________________________ 
 b.__________________________________________________________________ 
 c.__________________________________________________________________ 
 d.__________________________________________________________________ 
 
 
OUTCOME EIGHT 
 



C Applies relevant research findings to professional 

activities. 
 
Student/Supervisor/Agency Tasks: 
 
 a.__________________________________________________________________ 
 b.__________________________________________________________________ 
 c.__________________________________________________________________ 
 d.__________________________________________________________________ 
 
OUTCOME TEN 
 

Use communication skills differentially across client populations, colleagues, and 
communities. 

 OBJECTIVES/INTERVENTIONS/METHODS: 
 

A Consistently perceives non-verbal cues and skillfully 

draws out and identifies emotions and hinder the 

helping process. 
B Responds to client aggressiveness, hostility, or criticism 

without defensiveness.   
C Maintains focus and continuity with clients within and 

between meetings. 
D Initiates and develops interpersonal and professional 

relationships with colleagues and other agency 

personnel.  



C Under supervision, evaluates practice related to the 
Laws and Ethics of Social Work 

D Consistently follow through on assignments with 

appropriate supervisory assistance.   

 
Student/Supervisor/Agency Tasks: 
 
 a.__________________________________________________________________ 
 b.__________________________________________________________________ 
 c.__________________________________________________________________ 
 d.__________________________________________________________________ 
 
OUTCOME TWELVE 
 

Function within the structure of organizations and service delivery systems and seek 
necessary organizational change. 
 

OBJECTIVES/INTERVENTIONS/METHODS: 
 

A Utilizes instruction to appropriately assess current 

professional skills and identify learning goals and 

objectives on a micro, mezzo, and macro level of 

practice. 
B Utilizes instruction to appropriately assess current 

professional skills and identify learning goals and 

objectives in the areas of community organization and 

administrative change. 
C Organizes and develops resources for program 

development through collaboration, mediation, and/or 

networking 

D Attends staff meetings and evaluates the function of 

each  provider in the service delivery system. 

 
Student/Supervisor/Agency Tasks: 
 
 a.__________________________________________________________________ 
 b.__________________________________________________________________ 
 c.__________________________________________________________________ 
 d.__________________________________________________________________ 
 
 
 
 
 
 
 
 



 OUTCOME THIRTEEN 
Additional learning experiences goal(s). 
 
 

OBJECTIVES/INTERVENTIONS/METHODS: 
 
 
 
Student/Supervisor/Agency Tasks: 
 
 a.__________________________________________________________________ 
 b.__________________________________________________________________ 
 c.__________________________________________________________________ 
 d.__________________________________________________________________ 
 
 
 
OUTCOME FOURTEEN 
Additional learning experiences goal(s). 
 
 

OBJECTIVES/INTERVENTIONS/METHODS: 
 
 
 
Student/Supervisor/Agency Tasks: 
 
 a.__________________________________________________________________ 
 b.__________________________________________________________________ 
 c.__________________________________________________________________ 
 d.__________________________________________________________________ 
 

 

 

 

Date:  ____________________________________________ 

 

Student's Signature:  ________________________________ 

 

Field Supervisor:  ___________________________________ 

 

Approval, Field Coordinator: ____________________________ 

                                Steven Vigil, L.C.S.W. 


